
CLASSIFIED PERSONNEL POLICIES COMMITTEE MEETING
Tuesday, January 06, 2015

9:00 A.M.

The CPPC met at the Child Nutrition Office on Tuesday, January 5th, at 9:00 A.M.  Present were 
George Ray, Robin McCarroll, David O’Dell, and Marsha Satterfield, and Gregg Thompson.

I.  Minutes
Minutes from the previous meeting on December 2, 2014 were reviewed.  Marsha 
Satterfield made a motion to approve the minutes as read.  Gregg Thompson 
seconded the motion.  The minutes were approved.

II. Old Business
a. Policy 8.130-Fringe Benefits Eligibility was revisited.  A recommendation 
was made to denote necessary changes in the current policy to match the currently 
mandated federal Affordable Healthcare Act requirements. The current policy 
follows, with the recommended changes appearing below in red type:

Current Policy - Fringe Benefits Eligibility 8.130
Employee benefits of the districts shall be provided for staffing working 20 or  
more hours per week.

Recommended changes to - Fringe Benefits Eligibility 8.130
Employee benefits of the districts shall be provided for staffing working 20 or  
more hours per week.Employee benefits shall be provided for staff working 30  
hours or more per week.  Employees working 20 hours or more per week but less  
than 30 hours per week shall be eligible for employer provided benefits, excluding  
health care.

The draft of the new policy will be forwarded to legal counsel prior to the next 
regularly scheduled CPPC meeting, reviewed, and hopefully appear as a 
recommendation to the Superintendent and Board at the regularly scheduled 
February Board meeting.

III.New Business
a. The Reduction in Force policy was reviewed and a timetable of associated 

activities was discussed.  It was noted that in the later part of January all staff 
members will be receiving verification of years’ experience in the district for the 
purpose of verifying individual RIF point totals by job category.   District 
administrators will also be visiting with school staffs impacted by school closures 
in the near future.  It is hoped that normal retirements, resignations, and transfers 
will keep the reductions to a minimum.

IV. A motion to adjourn was made and the meeting adjourned at 9:50 A.M.
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